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(315) 218-8372

(315) 218-8100 fax

Rob advises management in all aspects of labor and employment relations.
For more than 35 years, he has represented employers in all types of
employment discrimination, labor, wage and hour, and employee benefits
litigation and administrative proceedings.

Rob has extensive experience in the power generation, transmission, distribution
and transportation industries and represents employers in many other business
sectors as well.

Rob's labor law experience includes representing management in collective
bargaining, NLRB proceedings, labor arbitration, labor audits, supervisory training
and contingency planning. His employment law experience includes advising
employers on, and representing management with respect to: wage and hour,
discrimination, affirmative action and accommodation issues; investigations
concerning alleged harassment, hostile work environment, workplace violence and
ethics issues; OFCCP, USDOL, OSHA, USDOT and NYDOL audits and
investigations; and investigations and administrative proceedings before the EEOC
and state agencies involving discrimination, harassment and retaliation issues,
including claims of systemic and affected class and adverse impact discrimination.

Rob's litigation experience includes defending employers in individual and class
action and collective action claims brought under various federal and state statutes,
including Title VII of the Civil Rights Act, the Americans with Disabilities Act, the Age
Discrimination in Employment Act and the New York and Massachusetts
employment discrimination laws. He also has extensive experience handling wage
and hour litigation brought under the Fair Labor Standards Act and the New York
Labor Law involving misclassification, off-the-clock and donning and doffing claims.
Rob likewise has extensive experience defending claims brought under the
Employee Retirement Income Security Act and various state statutes and common
law theories concerning changes to pension benefits, retiree health and life
insurance benefits and other employee benefits and compensation programs.

Rob handles both jury trials and bench trials and all types of administrative
proceedings. He has successfully tried discrimination, harassment and retaliation
claims to jury verdict and has obtained favorable dispositive motions and dismissal
of claims in numerous cases, including class-based and collective actions brought
under ERISA, the FLSA, the ADEA and the ADA.

Robert A. LaBerge

One Marina Park Drive
Suite 1410

Boston, MA 02210
(617) 878-2093

Education
¢ Notre Dame Law School
(J.D., cum laude, 1983)

¢ University of Pennsylvania
(B.A., cum laude, 1980)

Bar/Court Admissions
e New York

e Massachusetts

e U.S. Supreme Court

e U.S. Court of Appeals for the
First Circuit

e U.S. Court of Appeals for the
Second Circuit

e U.S. District Court for the
Eastern District of New York

e U.S. District Court for the
Northern District of New York

e U.S. District Court for the
Southern District of New
York

e U.S. District Court for the
Western District of New York

e U.S. District Court for the
District of Massachusetts

Practices
¢ Labor and Employment

e Employee Benefits and
Executive Compensation

e Essential Resources for
Business

¢ Class and Collective Action
Litigation
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Rob is frequently invited to speak to business, human resources and attorney
groups on various labor and employment topics.

Honors & Affiliations
e Listed in:

o The Best Lawyers in America®, Employment Law - Management; Labor Law -
Management, 2003-2026 (listed for more than 20 years)

= Lawyer of the Year (Syracuse), Employment Law - Management, 2019, 2025
= Lawyer of the Year (Syracuse), Labor Law - Management, 2015; 2021
o Martindale-Hubbell®, AV Preeminent Rated

= Top-Rated Lawyer in Labor and Employment Law

o New York Super Lawyers®, Employment and Labor, 2025 (listed for more
than 10 years)

e American Bar Association, Labor and Employment Law Section
e New York State Bar Association
e Onondaga County Bar Association

Representative Publications

e Co-Author, "1992 Survey of New York Employment Law," 44 Syracuse Law
Review 243, 1993

e Co-Author, "1991 Survey of New York Employment Law," 43 Syracuse Law
Review 295, 1992

e Co-Author, "Some of the More Exotic Risks Associated with Drug Testing,"
Proceedings of NYU's National Conference on Labor, 1989



