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Albany  The Desmond
Session 4: February 26, 2010

Batavia  The BEST Center @ 
Genesee Community College
Session 4: February 11, 2010

Binghamton  Holiday Inn Arena
Session 4: February 9, 2010

Buffalo  Hyatt Regency
Session 4: February 25, 2010

Corning  Radisson Hotel
Session 4: February 24, 2010

Melville  Melville Marriott
Session 4: February 24, 2010

Kingston  Holiday Inn Kingston
Session 4: March 3, 2010

New York City  BS&K NY Office
Session 4: February 17, 2010

Rochester  Woodcliff Hotel
Session 4: February 12, 2010

Syracuse  S.U. Sheraton
Session 4: February 23, 2010
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OVERVIEW SESSION FOUR 
How the Obama 

Administration is 
Changing the Landscape 

for Employers

BS&K’s Statewide Labor and 
Employment Law, Employee 
Benefits and Executive 
Compensation, and Immigration 
Law Practice is pleased to 
continue its on-going program 
of providing Senior Executives, 
General Counsel, and HR 
Professionals with timely insight 
and information concerning the 
ever-shifting landscape in the 
employment environment. The 
topics will offer a thorough review 
of major areas that concern and 
currently affect the workplace.

HRCI Recertification Credit 
These programs have been 
submitted to the HR Certification 
Institute.

The Obama Administration has 
already appointed key Agency 
personnel and made dramatic 
legislative changes that favor 
organized labor and employees. 
More are planned over the 
next few months. Employers 
need to understand how these 
changes are likely to impact their 
workforce and determine how 
best to adapt and react to the 
changes. 

1.	 Status of health care reform 
and what it means for 
employers.

2.	 The Employee Free Choice Act 
-- Labor Law Reform by the 
Democrats and the AFL-CIO.

3.	 The new members of the 
National Labor Relations 
Board and the expected 
agenda.

4.	 One year later -- key court 
decisions interpreting The Lilly 
Ledbetter Fair Pay Act.

5.	 Status of other legislation and 
Executive Orders.

DOWNSTATE
Garden City / New York City
8:30 a.m. to 9:00 a.m.
Registration and  
Continental Breakfast

9:00 a.m. to 10:30 a.m.
Program

UPSTATE
All Other Cities
8:00 a.m. to 8:30 a.m.
Registration and  
Continental Breakfast

8:30 a.m. to 10:00 a.m.
Program

AGENDA
Please note time difference 
between Downstate and  
Upstate locations.

Visit www.bsk.com for more information and to register.
For questions, please contact Ms. Toko Moyo at 1-800-339-8897 or e-mail: tmoyo@bsk.com.

We recently launched the 
first management-focused 
online blog dedicated to labor 
and employment law issues 
affecting both large and small 
employers with operations in 
New York State. We invite you 
to visit and subscribe via RSS 
feed/email alert at:  
www.nylaborandemployment 
lawreport.com. 

Current blog postings include: 

•	 New York DOL Issues New 
Guidelines and Forms 
Addressing Employer 
Obligations Under Section 
195(1)

•	 Procedures Should Be 
Implemented To Comply 
With New Self-Reporting 
And Excise Tax Payment 
Requirements For Certain 
Health Plan Violations

•	 Make a New Year’s 
Resolution to Review Your 
Anti-Harassment Policies

•	 Independent Contractor or 
Employee: An Old Question 
Continues to Haunt 
Employers

•	 President Signs 2010 
Defense Appropriations 
Bill, Which Includes COBRA 
Subsidy Extension

•	 EEOC Continues to Attack 
“No-Rehire” Policies

Announcing Our New 
Labor and 

Employment Law Blog


