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TODAY’S AGENDA

• Welcome and Agenda

• NYS Legislative Session Wrap, Elections and SCOTUS Watch

Gabe Oberfield – (12:00PM-12:10PM)

• End-of-Session Spotlight: the HEAT Act

Michelle Piasecki– (12:10PM-12:15PM)

• The Do's and Don't's of DBAs

Alyssa Christian – (12:15PM-12:20PM)

• End-of-Session Spotlight: Labor Law Activity

• WARN Notice Changes

Tom Eron – (12:20PM-12:30PM)

• Questions / Wrap Up

G. Oberfield – (12:30PM)



NYS Legislative Session Wrap
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NYS Legislature Closes Session
- Medical Aid in Dying

- Passed both houses – will the Governor sign it?

- Justice policy provisions

- Environmental legislation

- AI

- Grieving Families Act – over the line this time?

- NYS language in response to Federal immigration policy

- What happens, following Federal reconciliation?

- Senate’s proposed cuts to Medicaid

- President and Congress have set a before-July 4 goal for approval…will it be satisfied



The Gov Is Signing Bills…

- A sampling of June 20-23 signings…others remain pended



Primary Day In NYS

- Notable races across 

New York State

- NYC, Buffalo & 

Syracuse

- Former Gov. 

Cuomo

- Early voting

- The heat

- Importance of the 

general elections?

 



SCOTUS Watch
- SCOTUS is concluding its 2024-25 calendar…more news on expected on 6/26/25, with updates to follow
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Types of Business Names

• Legal Name

• Trade Name

• Assumed Name (d/b/a)

• Fictitious Name



DBAs/ Assumed Names

• Needed whenever a business is operating under a name other 

than its legal name

• Filed/registered with the county or state

• Notifies the public of the actual identity of the business

• Does not prevent others from using

• Does not create a legal entity

• Can be more than one



When to Consider Adopting an Assumed Name

• You are operating under any name other than your legal name.

• Piloting various re-brands

• Franchising

• Looking to divide business under the same corporate entity



Considerations

• “Doing business” under a different name vs. branding

• Intellectual Property

• Cost



End-of-Session Spotlight: Labor Law Activity

WARN Notice Changes
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Short Term Disability Benefit Increase – No Action

• NYS Maximum STD Benefit -- $170/wk. 

• Last updated 1989 when the minimum wage was $3.35/hr.

• Proposed legislation would increase the maximum to 67% of 

weekly earnings (estimated at $1,170/wk. similar to PFL max.).

• Strong sentiment for an increase, but divide over how much of an 

increase.

• Bill passed the Senate but not the Assembly.

• Issue is likely to be addressed again next year.
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NYS Attempts to Fill the NLRB Void

• NLRB remains non-functional – only 2 members; no nominees

• NYS Legislature approves amendment to NY Labor Relations Act 

(NYS LRA).
oCurrently covers private sector employers too small to meet NLRA 

jurisdictional standards on interstate commerce.

o Excludes employers covered by the NLRA (and the RLA).

oCard-check certification and other regulation/ULPs.
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NYS Attempts to Fill the NLRB Void -- Pending

• 2025 Bill (A.8590/S.8034)
o Limits NY LRA exclusion to employers over which NLRB “successfully 

asserts jurisdiction pursuant to a [federal court order].”

o Authorizes NYS PERB to take jurisdiction over all other private sector 

employees and employers.

oUpon application and verification promptly certify the union of any 

bargaining unit “previously certified by another state or federal agency.”

o In other words, PERB steps in and applies the NYS LRA in place of the 

NLRA.

o Employer must maintain existing terms while PERB takes jurisdiction.
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NYS Attempts to Fill the NLRB Void -- Pending

• 2025 Bill (A.8590/S.8034)
oOnly passed the Legislature.

oNeeds Governor's review and action.

o  Substantial federal pre-emption issues.
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NY WARN and Artificial Intelligence

• Recent news reports of NY WARN legislation requiring employers 

to report if plant closings or mass layoffs were due to AI.

• NYS now requires that information, but not a legislative change.

• WARN reporting
o 90-day notice to NYS, local government and employees of plant closing or 

mass layoff.

oNotice to NYS includes reporting through an on-line portal.

• Details of reporting now require AI information.
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NY WARN and Artificial Intelligence

• Details of reporting now require AI information.
o In the WARN portal, there is now a question: are layoffs due to 

“technological innovation or automation.” 

o If yes, there is a further drop-down menu listing potential options including:

o artificial intelligence

o robotic process automation/machinery upgrade

o software modernization 

o other

o If AI is checked, the employer must provide a further explanation.
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NYS Legislative Session Wrap
 Gabriel Oberfield, goberfield@bsk.com 

End-of-Session Spotlight: The HEAT Act
 Michelle Piasecki, mpiasecki@bsk.com   

The Do's and Don't's of DBAs
 Alyssa Christian, achristian@bsk.com

End-of-Session Spotlight: Labor Law Activity

WARN Notice Changes
 Tom Eron, teron@bsk.com 

 

Sexual Harassment Prevention Training

To combat harassment in the workplace, every New York State employer must provide 

harassment prevention training for all employees annually.

For more information on Bond’s online sexual harassment training click here or email 

bondonline@bsk.com

mailto:goberfield@bsk.com
mailto:mpiasecki@bsk.com
mailto:achristian@bsk.com
mailto:teron@bsk.com
https://www.bsk.com/sexual-and-other-workplace-harassment-training/overview


Thank You

The information in this presentation is intended as general background information.

It is not to be considered as legal advice.

Laws can change often, and information may become outdated.

All rights reserved.

This presentation may not be reprinted or duplicated in any form without the express 

written authorization of Bond, Schoeneck & King PLLC.
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