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LABOR AND EMPLOYMENT LAW

New York employers who have already begun preparing to send out annual wage notices to their employees under the 
Wage Theft Prevention Act can safely stop their preparations. The bill eliminating the annual wage notice requirement 
was delivered to the Governor yesterday and it is expected that the Governor will sign it. The bill, as currently drafted, 
provides that the legislation will go into effect 60 days after it is signed into law, which would mean that it would take 
effect after the February 1 deadline to provide the wage notices for 2015. However, Bond’s Government Relations lawyers 
brought this concern to the attention of the Governor’s office in early December, while the Governor’s office and the 
Legislature were discussing potential chapter amendments to the bill, and it is our understanding that one of the agreed-
upon chapter amendments that will be enacted early in the next legislative session will eliminate the annual wage notice 
requirement immediately. So, we expect that employers will not have to issue the notices in 2015.

We will provide an update as soon as the Governor signs the bill, and another update once the expected chapter 
amendments are enacted in January. This is certainly great news for employers in New York, who will no longer have 
to engage in the costly and time-consuming process of issuing wage notices to all employees between January 1 and 
February 1 of each year.

To learn more, contact Subhash Viswanathan at (315) 218-8324 or suba@bsk.com.
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Bond, Schoeneck & King PLLC (Bond, we, or us), has prepared this communication to present only general information. This is not intended as legal advice, nor should you 
consider it as such. You should not act, or decline to act, based upon the contents. While we try to make sure that the information is complete and accurate, laws can change 
quickly. You should always formally engage a lawyer of your choosing before taking actions which have legal consequences. 
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