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ACADEMY

Fall 2011 Calendar
What You Need To Know 

To Avoid Employment Law Issues 
In Your Workplace

Labor and Employment Law



Invaluable Information For:
•	 Business Owners
•	 Human Resource Professionals
•	 Those Performing the Human Resource 

Function, including Executive Directors, 
Business, Office and Operations Managers, 
and Others

Academy Overview
In today’s workplace, it is imperative to 
understand the far-reaching effects of 
employment laws and regulations that impact 
each and every business. Failure to do so may 
result in significant administrative fines or costly 
legal judgments. 

The Academy program is your one-stop 
solution. This program will provide participants 
with a comprehensive review of employment 
laws – from screening and hiring, to wage and 
hour issues, to performance management and 
terminations. 

Presented by recognized leaders in employment 
law and human resources, the Academy will 
focus on practical workplace applications that will 
prepare you to deal with the real-life issues you 
face every day. 

HRCI Recertification Credit: These programs 
have been submitted to the HR Certification 
Institute.

Program Agenda
8:00 - 8:30 a.m.
Registration and  
Continental Breakfast
8:30 - 10:00 a.m.
Program Topic A
10:00 - 10:15 a.m.
Break
10:15 - 11:30 a.m.
Program Topic B

September 29, 2011

Retaliation and Whistleblowers
Presented by  
Michael D. Billok, Esq.
Has your company moved an employee who 
made a complaint about another employee’s 
insensitive comments, thinking that separating 
the employees might improve the situation? 
Ever reprimanded an employee for making 
complaints related to workplace safety? Although 
unintentional, both actions may bring retaliation 
and whistleblower laws into play. While the total 
number of complaints to the Equal Employment 
Opportunity Commission have increased by 38% 
in the past 19 years, retaliation complaints have 
climbed by 226% over that same time period 
– and for the first time ever in 2010 eclipsed 
all other forms of discrimination reported to 
the EEOC. This presentation will cover what 
employee complaints are protected activity, and 
what employers should – and should not – do 
when an employee makes such a complaint to 
avoid charges of retaliation.

Practical Advice on How 
to Satisfy Wage and Hour 
Obligations
Presented by  
John M. Bagyi, Esq., SPHR
In the wake of the Wage Theft Prevention Act 
and aggressive enforcement efforts by the United 
States and New York Departments of Labor, 
a solid understanding of wage and hour laws 
is a necessity. This presentation will include a 
brief overview of those laws as well as recent 
enforcement efforts and provide practical tips and 
advice on what employers should do pro-actively 
to insure compliance and avoid potential liability. 
Among the topics to be covered – calculating 
regular rate of pay, deductions from wages, 
preliminary and postliminary work, off-site work, 
and meal periods.



October 26, 2011

Successfully Managing 
Employee Leaves of Absence 
under the FMLA, ADA and 
NYHRL
Presented by 
Sanjeeve K. DeSoyza, Esq.
Have you properly designated a requested 
leave? Has the employee provided you with 
necessary medical documentation? What are 
your obligations once an employee’s 12 weeks 
of leave under the Family and Medical Leave Act 
has expired and she’s still not ready to return? 
These are just a few of the questions you may 
be faced with when an employee is out on a 
leave of absence. Accommodating the absence 
without breaking the bank or overburdening the 
rest of your workforce can be a tough balancing 
act. This program will offer practical guidance on 
successfully managing leaves of absence under 
the Family and Medical Leave Act, the Americans 
with Disabilities Act, and New York’s Human 
Rights Law.

Update on Social Media in the 
Workplace: What You Need to 
Know
Presented by 
John M. Bagyi, Esq., SPHR
The explosion in the use of social media has 
fundamentally transformed the way in which 
people communicate. With this has come 
innumerable human resources and employment 
law concerns, including those related to hiring, 
harassment and other inappropriate online 
behavior. Constrained by a web of overlapping 
federal and state laws as well as employee 
relations concerns, employers must proceed 
with caution in addressing social media issues. 
This presentation will help you navigate these 
concerns by providing practical guidance on the 
use of social media in hiring, the development 
of a social media policy, lawfully monitoring/
screening online activity, what to do when 
inappropriate online behavior is brought to your 
attention, and when you can and cannot discipline 
an employee for online behavior.

November 29, 2011

How to Conduct Lawful 
and Effective Workplace 
Investigations
Presented by 
John M. Bagyi, Esq., SPHR
Regrettably, investigations into workplace 
harassment, theft and other forms of employee 
misconduct are all too common in today’s 
workplace. As a result, HR practitioners and 
managers must be prepared to conduct an 
investigation when called upon to do so. This 
3-hour presentation will provide a comprehensive 
survey of key issues related to investigations 
and provide practical advice on some of the 
more difficult ones including, where to start an 
investigation, conducting workplace searches, 
handling difficult witnesses or those who refuse to 
participate, making credibility determinations, and 
concluding the investigation and documenting 
your findings. 

Note: This session will consist of one topic,  
which will run from 8:30 a.m. to 11:30 a.m.,  

with the scheduled break noted in the Agenda.
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Register online at www.bsk.com
or complete and return the registration form below. 

Please RSVP 10 days prior to seminar.

Registration Fees (per program)
 Bond Clients: $45;  General Public: $50

 Advanced Registration for all three sessions: $125

Directions to The Troy Hilton Garden Inn, 235 Hoosick Street, Troy, 518.272.1700, www.troy.hgi.com
From The North: Take the Adirondack Northway/NY Route 87, South, to exit 7/Route 7, east towards Troy/Cohoes. Follow Route 7 over route 
787, about 5 miles. At the bottom of the bridge, go straight through the light and proceed up the hill on Hoosick Street. The Hilton Garden Inn 
Troy will be three quarters of a mile up the hill on the left hand side.

From The South: Take the New York State Thruway/ I-87 North towards Albany. Merge onto I-787 North, via Exit 23 towards Downtown Albany/
Rensselaer/Troy, for about 9 miles. Merge onto NY 7 via Exit 9E towards Troy/Bennington. Go East, up the hill, on Hoosick Street, at the light at 
the bottom of the bridge. The Hilton Garden Inn Troy will be three quarters of a mile up the hill, on the left hand side.

Registrant 1 Date(s) Attending: 
 Sept. 29, 2011         Oct. 26, 2011         Nov. 29, 2011

Full Name: ____________________________________________________________

Title: ________________________________________________________________

Organization: ________________________________________________________

Address: ____________________________________________________________

City: __________________ State: __________________Zip: __________________

Telephone: ___________________________ Fax: ___________________________

E-mail: ________________________________________________________________

Registration Form
Please indicate choice(s) of date for each registrant.

Location
The Troy Hilton Garden Inn
235 Hoosick Street, Troy 
518.272.1700, www.troy.hgi.com

Register online 
at www.bsk.com
or complete and return the  
registration form to: 

Ms. Toko Moyo
Bond, Schoeneck & King, PLLC
One Lincoln Center
Syracuse, NY 13202 
Fax: 315.218.8100
Questions: 1.800.339.8897
E-mail: tmoyo@bsk.com

Please make checks payable to 
Bond, Schoeneck & King, PLLC

Refunds will only be made for  
cancellations received no fewer 
than 5 business days before event.

This seminar series is intended 
for the invited guests of Bond, 
Schoeneck & King, PLLC, 
who reserves the right to deny 
admission to any applicant.

Registrant 2 Date(s) Attending: 
 Sept. 29, 2011         Oct. 26, 2011         Nov. 29, 2011

Full Name: ____________________________________________________________

Title: ________________________________________________________________

Telephone: ___________________________ Fax: ___________________________

E-mail: ________________________________________________________________

Registrant 3 Date(s) Attending: 
 Sept. 29, 2011         Oct. 26, 2011         Nov. 29, 2011

Full Name: ____________________________________________________________

Title: ________________________________________________________________

Telephone: ___________________________ Fax: ___________________________

E-mail: ________________________________________________________________


