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+ FROM THE CHAIR 

As we look back on the past year, I first want to thank 
our former chair, Kevin Bernstein. I’ve worked closely 
with him and watched him lead by example and listen 
to his colleagues. He has been a beacon of wisdom in 
good times and trying times. 

I’d like to thank Kevin, personally, for the guidance, 
advice and mentorship as I attempt to fill his very 
large shoes. 

Under Kevin’s tutelage, the firm prospered and 
grew, providing top legal service and counsel to our 
clients, assisting them as they capitalized on new 
opportunities, guiding them through legal obstacles 
or helping them remain competitive in their markets. 

Just as we helped our clients grow, Bond grew as well. 
We are now more than 300 attorneys strong, serving 
clients from 15 offices in five states. We now boast 
11 offices across the Empire State and will continue 
to look for new markets, new legal talent and new 
opportunities that fit Bond’s vision and mission.

We serve clients in more than 30 practice and 
industry groups and have the best legal talent in 
those sectors. Many of our practices are nationally 
and regionally recognized as top tier. 

Bond has long been known for its labor and 
employment practice—one of the largest and most 
experienced in the Northeast. Our collegiate sports 
practice is known nationwide for its high-profile 
work with top NCAA teams at major colleges and 
universities. Included in this report is a sampling of 
the work of our collegiate sports group, including 
its work to help schools navigate name, image and 
likeness (NIL) rules and regulations. 



Our cybersecurity and data privacy 
practice group continues to grow 
as data privacy issues regularly 
impact businesses, higher education 
institutions and municipalities in critical 
ways. We added industry groups and 
focus areas to serve the semiconductor 
and cannabis industries, and we have 
grown our health care and long-term 
care client base across New York State.

Bond has also continued to put its 
diversity and inclusion initiatives at the 
forefront of all we do. In 2023 we named 
our first Chief Strategy & Diversity 
Officer, focusing on our attorneys’ 
and staff’s professional development, 
overseeing our recruitment efforts 
and driving diversity issues across the 
firm. You can read more about these 
efforts from our Diversity & Inclusion 
committee and our Women’s Initiative 
in this report.

I will close my first “letter from the 
chair” with this simple message to our 
clients: Thank you for your loyalty to 
Bond. We are here to serve you and 
support you and will continue to work 
alongside you each step of the way.
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Kevin M. Bernstein  
Chair 
Management Committee,  
2016-2023

I am honored to have served as chair of 
the firm’s management committee for 
the past eight years. These were the most 
rewarding and—at times—challenging 
years of my career. I started at Bond as an 
associate attorney, was then elevated to the 
membership of the firm and, eight years ago, 
was elected chair of the firm’s management 
committee. Some of my proudest years 
were also some of the most challenging in 
the firm’s history as we dealt with a global 
pandemic. We learned, almost overnight, 
how to serve our clients efficiently and 
seamlessly while working from home and 
then in a hybrid world. There was no manual 
to follow, and we deftly guided our clients 
along the way. Together, we embraced 
technology, lived on Zoom calls and never 
missed a step.

Over the past eight years, we have 
substantially increased our downstate 
presence with two significant combinations: 
first with the law firm of Putney, Twombly 
Hall & Hirson in 2021, and then with Lazer, 
Aptheker, Rosella & Yedid in 2022. These 
combinations bolstered our New York City 
and Garden City offices with the addition of 
our Melville office on Long Island. In addition, 
we opened our Westchester office in White 
Plains in 2021, and now have more than 80 
downstate attorneys serving their clients. 

As I return to my full-time legal practice, I’m 
happy to turn the reins over to Brian, who will 
continue to lead Bond and its attorneys and 
staff into what I know will be the next great 
chapter in Bond’s 127-year history.



Bond:  
A Leader  
in Collegiate 
Sports Law 
Nationwide

+
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For more than 30 years, hundreds of colleges and universities 
have relied on Bond’s Collegiate Sports Practice Group (CSPG) for 
consulting services and legal advice regarding their NCAA rules 
compliance and infractions matters. 

Since November 2014, the members of Bond’s CSPG have represented Division 
I institutions in more than half the NCAA infractions cases alleging the most 
serious breaches (Level I and II violations) of NCAA bylaws. The group has 
accurately tracked all the changes in NCAA legislation over the years and 
created its own research tools to assist with infractions cases. Among our 
notable successes this past year were favorable decisions obtained for the 
University of Kansas and the University of Tennessee, Knoxville. 

University of Kansas: Lead NCAA Counsel on adidas case

The Kansas matter arose out of the 2017 FBI arrests of several representatives 
of adidas for their involvement in providing money to the families of highly 
rated men’s basketball recruits in an effort to steer them to adidas-sponsored 
institutions with the ultimate goal that the athletes would enter into 
endorsement contracts with adidas as professionals. Kansas, as one of adidas’ 
flagship collegiate institutions, retained Bond to assist it within days of the 
arrests. Over the ensuing six years, Bond’s CSPG was lead NCAA counsel for 
Kansas as the matter proceeded through the criminal process, the traditional 
NCAA enforcement process and the Independent Accountability Review Process 
(which was created to manage the most complex infractions matters). Kansas’ 
men’s basketball program was charged with seven Level I violations with 35 
subparts; one Level II violation with two subparts; and 11 aggravating factors. 

The crux of the case was the NCAA’s assertion that adidas and its employees 
and representatives were boosters of Kansas due to adidas’ nearly $200 
million sponsorship agreement with Kansas and the interactions that took 
place due to that relationship. The hearing panel accepted Bond’s CSPG’s 
arguments that adidas and two of its representatives never became boosters 
of Kansas and found that a third adidas representative only became a booster 
in his individual capacity shortly before his arrest. As a result, the hearing panel 
rejected 31 of the 35 subparts alleging Level I violations and found the other 
four allegations to be less serious violations (Level II or Level III). The hearing 
panel also rejected eight of the 11 alleged aggravating factors. Ultimately, the 
University’s self-imposed penalties and restrictions on the coaching staff were 
adopted by the hearing panel.

University of Tennessee 

Beginning in the fall of 2020, Bond began working with the University of 
Tennessee to investigate and process an NCAA infractions case involving 
substantial impermissible recruiting inducements and extra benefits in the 
football program. Bond attorneys conducted more than 120 interviews and 
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worked with the institution and NCAA for two and a half years to detect and report violations. 
Following an in-person hearing with the Committee on Infractions in which the enforcement 
staff acknowledged that the record of the case would not have been possible without 
Tennessee's significant efforts to secure and develop information, the Committee issued a 
decision that specifically cited the institution for acting “swiftly, thoroughly and decisively,” 
and credited the institution’s cooperation throughout the investigation and processing of the 
case as “exemplary by any measure.” The panel added, “Although this case involved egregious 
conduct, [Tennessee’s] response to that conduct is the model all institutions should strive to 
follow.” As a result of Bond’s and the institution’s efforts to investigate and process the case, the 
Tennessee football program avoided a postseason ban and other more significant penalties.

Navigating the Still-Murky NIL Process

Since the NCAA’s July 1, 2021, decision to permit student-athletes (and initially recruits) to enter 
into agreements compensating them for their name, image and likeness (NIL), Bond’s CSPG 
has advised numerous clients pertaining to the NCAA’s ever-changing NIL guidance and, more 
recently, the impact of a Tennessee federal court’s February 23, 2024 decision that enjoined the 
NCAA’s enforcement of many of its NIL rules. Bond represents numerous Division I institutions 
in NCAA enforcement proceedings concerning alleged NIL-related violations that are currently 
stayed due to the injunction, and the CSPG continues to advise its clients on the impacts of very 
recently adopted NCAA legislation concerning NIL.

Bond’s Other CSPG Services

In addition to its extensive work on NCAA enforcement matters, Bond’s CSPG routinely assists 
institutions and students by assisting with Title IX matters; negotiating multimedia, coaching, 
athletic administration and other athletic-related contracts; reviewing institutional compliance 
and health and safety practices and procedures; advising on student-athlete eligibility, 
reinstatement and waiver cases; obtaining rules interpretations; and advising on day-to-day 
compliance matters. 

+ 

Bond’s CSPG has represented Division I 
institutions in more than half the NCAA 
infractions cases alleging the most 
serious breaches of NCAA bylaws.
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Reimagining Long Island’s 
Power Delivery Model 
Bond was retained by the New York State 
Legislative Commission on the Future of the  
Long Island Power Authority (LIPA) to study  
what changes—and legislation—would be 
necessary to transform LIPA into a true publicly 
owned power authority. 

The Commission sought this transformation 
because LIPA for decades had been the only utility 
in the country using a third-party service provider 
model to operate and service the electric grid. 
LIPA’s customers on Long Island and in a portion 
of the Rockaways in Queens are currently served 
by Public Service Enterprise Group (PSEG) Long 
Island, a private, investor-owned utility company 
whose contract with LIPA expires next year. This 
antiquated delivery model often failed to provide 
transparency, accountability, and cost-effective and 
reliable service to LIPA ratepayers, particularly in 
the wake of Superstorm Sandy in 2012 and Tropical 
Storm Isaias in 2020, when some 646,000 LIPA 
customers lost service. 

It was a yearlong project involving legal issues in the environmental, energy, tax, public finance, 
corporate, employee benefits and labor practice areas. Our work culminated in November with 
the issuance of a 143-page report to the Legislature, as well as proposed draft legislation that 
has been introduced and that lawmakers are expected to take up in 2024. If signed into law, the 
bill would empower LIPA to fully operate the electric grid in its service area without the added 
expense and lack of accountability that comes from contracting out to a private, investor-
owned utility. The report cites an estimated $78 million in annual savings if LIPA transitions to 
public power.

+ �Craig L. Olivo, Kevin M. Bernstein, Thomas G. Eron, Roderick C. McDonald, Julia A. O’Sullivan-Poarch, Hannah K. Redmond, Ralph A. Rosella, 
Sarah K. Spencer and Robert R. Tyson handled the matter.



+
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Expanding 
Medical  
Facilities at  
the University  
of Rochester
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The project will create 
650,000 square feet  
of new, modern  
hospital space.

In 2023, Bond represented the University of 
Rochester in connection with an approximately 
$400 million public bond financing through 
the Monroe County Industrial Development 
Corporation.

The proceeds from the sale of the bonds, together 
with other available funds of the University, will finance 
various construction and renovation projects throughout 
the University’s campus. This will include the expansion 
of the existing Emergency Department on the Medical 
Center Campus to add more examination, treatment 
and patient observation space and a new nine-story 
inpatient tower. The project will create 650,000 square 
feet of new, modern hospital space; the financing will 
also support the acquisition, construction, renovation, 
reconstruction, improvement and modernization of 
various buildings, facilities and infrastructure located 
on the University’s campuses or facilities located in 
the City of Rochester and the Town of Brighton. The 
bond financing was underwritten by Barclays Capital 
Inc., BofA Securities, Inc., Morgan Stanley & Co. LLC 
and Siebert Williams Shank & Co.

+ �Matthew N. Wells, Thomas W. Simcoe and Thomas R. Clifford handled this matter.
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Firm Achievements+
In 2023 Bond was back to full engagement 
with both in-person and online events and 
communications—all to help our clients 
better manage their workplaces.

Sale of Niche Logistics 
Provider 
Bond handled the acquisition of Empire Freight 
Logistics, a niche provider of logistics with 
significant experience and expert knowledge 
in less-than-truckload and enclosed trailer 
shipping, by KODIS Holdings. 

Empire Freight Logistics was sought after due 
to its demonstrated history of success, excellent 
reputation and logistics expertise with a focus in the 
areas of pharmaceutical, nutraceutical and health 
science services. Bond counseled the client in every 
phase of the transaction, including the transaction 
structure, negotiation of the purchase agreement 
and the ancillary agreements, and tax considerations, 
employment matters, employee benefits, intellectual 
property and real estate matters.

+ �Dori K. Bailey, Raymond P. Reichert, Roderick C. McDonald, Kerry W. 
Langan, Aaron M. Pierce, David L. Nocilly, Kseniya Premo, Amy G. 
Rhinehardt, Kristy A. Weglarz, Savanna P. Klinek, Jared A. Joyce, Alyssa M. 
Christian, Marsha A. Ashman and Milena Vorndran handled this matter.
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Successful Defense of Claims 
Against Credit Unions 
Bond successfully defended multiple claims 
against credit union clients. Toward the tail end of 
the discovery phase, one claim was successfully 
resolved with a stipulation of discontinuance with 
prejudice in light of anticipated motion practice. 

Bond was also successful in fully dismissing an action 
by a pro se litigant prior to answering the complaint. 
Specifically, the Court granted Bond’s motion to 
dismiss in its entirety on the grounds of procedural 
errors and violations of the statute of limitations. 

Another claim was favorably resolved through 
settlement at mediation. Bond counseled the clients in 
every phase of these disputes, including a review of the 
applicable credit union regulations, discovery, motions, 
mediation and settlement. Bond’s collaboration 
among the financial institutions regulatory, litigation, 
employment law and real property practice areas 
resulted in favorable outcomes for our clients.

+ �David M. Ferrara, Dori K. Bailey, J.P. Wright, Daniel J. Pautz, Ryan P. Keleher, 
Timothy N. McMahon, Eric M. O’Bryan, Savanna P. Klinek, Haley R. Ouellette, 
Cassandra A. Brady and Meghan J. Tamillo handled these matters.

with nearly  
1,500 attendees

with more than  
25,000 attendees

with a total reach of nearly  
a half million subscribers

with more than 8,500  
followers on six platforms

with 60,000 downloads exceeding the industry  
success rate 



Discriminatory 
Zoning Win for 
Substance Abuse 
Services Facility 

+
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Bond was engaged by a provider of substance abuse services 
in May 2023 through a referral from a lobbying firm in Albany. 
At the point Bond was engaged, the provider had already 
spent more than $3 million in development of a new substance 
abuse facility in Menands, New York, and had submitted, 
through its consultant, all required documentation to the state 
licensing agency and was awaiting the award of licenses.

The Not In My Backyard (NIMBY) community opposition in Menands, 
however, had frozen the project. Bond was hired to figure out and 
implement a strategy to secure the necessary approvals. 

The first step in this process was an arranged public forum. In 
collaboration with the lobbyist in Albany, Bond prepared the client  
for public questioning and supported him through a multi-hour  
public forum. Bond also guided the client’s responses to questions 
from the Albany Times Union about the hearing.

Simultaneously, Bond contacted the governor’s office and leadership  
in the state licensing agency to speak with them about the project  
and our work to move forward with addressing the governor’s goal  
of combating the opioid epidemic. Bond prepared and provided 
statistics and supporting data to emphasize the need for the program.

The Village of Menands then began the process to retroactively change 
its zoning to prevent the facility from being sited. Bond attorneys with 
specialized knowledge in zoning and health care law developed an 
initial letter describing how the proposed changes were likely violative 
of federal and state laws. A second letter threatened litigation, and 
Bond began to prepare an Article 78 proceeding to challenge the 
discriminatory zoning. Eventually, the Village of Menands declined to 
move forward with the zoning change, understanding that it would 
lose in litigation.

In parallel, Bond worked to overcome regulatory barriers as various 
public officials on the county and state levels questioned the location  
of the project.

On November 21, the client was awarded the licenses and began 
operations.

+ �Roger Bearden, Hermes Fernandez, Stuart F. Klein, Mara D. Afzali, Sarah K. Spencer and Brody D. Smith 
handled this matter.



Motion to Reargue
Bond was retained to represent the defendants 
in Anil V. Paulose et al. v. Annie M. Kolath et al., 
a $1 million judgment enforcement action, after 
Judge James E. Walsh, Justice of the Supreme 
Court – Saratoga County, granted plaintiffs’ 
motion for contempt of court against defendants 
and unwound the transfer of a multimillion-dollar 
mansion in Saratoga County. 

Bond successfully argued a motion to reargue before 
Judge Walsh in October 2023. Judge Walsh agreed 
with Bond’s position that the nonparty purchaser had 
been denied its constitutionally protected due process 
rights when the court voided the sale and transfer 
of the property without providing the purchaser an 
opportunity to be heard in the matter. The Court 
scheduled a hearing on the issue, which is ongoing.

+ �Ryan P. Keleher and Ryan B. Cross handled the case.
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NASA Partner Sued for Failing 
to Pay Contract Fees 
Bond successfully prosecuted a $665,000 breach 
of contract claim on behalf of SRC, Inc., in the 
District of Maryland federal court. 

SRC provided complex radar equipment, software 
and services to defendant LJT & Associates, Inc., 
pursuant to LJT’s contract with NASA. Bond 
represented SRC in suing LJT after it failed to pay 
for SRC’s work. 

To develop SRC’s case, Bond attorneys negotiated 
production of subpoenaed documents from 
NASA, which required navigating the elevated 
procedural requirements for requesting discovery 
from federal agencies. Through document 
production and deposition testimony, Bond 
attorneys developed a sufficient factual record to 
move for summary judgment.

Rather than have the court decide our motion, LJT 
agreed to entry of a consent judgment for the full 
contract price of $665,740.

+ �Jennifer M. Schwartzott and Jeremy M. Sher handled this matter.
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Hospitality Company Excused 
from LLC Debt
Bond represented Heathland Holdings 
(Heathland), which was a member of 2018 
Gateway Hotel LLC (Gateway LLC). Plaintiff  
Central PA Equities (Central) sued Gateway  
and its members, including Heathland, over  
debts that Gateway allegedly owed to Central. 

One benefit of membership in a limited liability 
company, or LLC, is that the LLC’s members are 
generally not liable to the LLC’s creditors. Here, 
Central sued Heathland even though it was 
Gateway LLC, not Heathland, that owed an alleged 
debt to Central. 

Bond moved to dismiss Central’s claim against 
Heathland on the grounds that Central failed to 
plead a basis to hold Heathland liable for Gateway 
LLC’s debt. The court agreed with our motion and 
dismissed Heathland from the case. As a result, 
Heathland did not have to engage in discovery or 
face any risk of liability.

+ �Edward P. Hourihan, Jr., and Jeremy M. Sher handled this matter.



Defense of Class 
Action Lawsuits on 
Alleged Improper  
Tip Apportionment

+
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Bond represented NFNY Hotel Management, LLC (NFNY), a Western 
New York-based hotel and restaurant group, in a series of class action 
lawsuits alleging improper “tip apportionment” in violation of New 
York Labor Law (NYLL) § 196-d.

Specifically, the plaintiff, on behalf of a purported class of similarly situated 
waitresses and bartending staff, alleged that a “destination marketing fee” 
(DMF) charged by NFNY to customers at its hotels and restaurants was a 
“gratuity” that was not shared with them in violation of NYLL § 196-d. After 
several years of litigation, Bond moved for summary judgment in the lead case 
(Kraft v. Marriott and NFNY Hotel Management LLC, pending in the United 
States District Court for the Western District of New York) seeking dismissal of 
plaintiff’s main NYLL § 196-d claim. The magistrate agreed, and issued a Report 
and Recommendation stating that plaintiff’s claim should be dismissed, 
finding that no reasonable customer would have understood that the DMF 
was taking the place of a gratuity because the DMF was expressly listed on 
invoices given to customers, the amount of the DMF in no way resembled 
what customers would expect to tip and the invoice even contained a separate 
line item for “TIP,” which included gratuity recommendations of between 15% 
and 20% based on the subtotal of the order. This Report and Recommendation 
was thereafter adopted by the Hon. John L. Sinatra in a Decision and Order 
granted on Jan. 24, 2023.

Earlier in the case, plaintiff Kraft and her counsel were barred by the Court 
from amending the complaint to assert a claim premised on an alleged 
violation of New York’s minimum wage statute due to their failure to timely 
move to amend the complaint under the Court’s case management order. 
Therefore, in an effort to circumvent this ruling, plaintiff and her counsel 
“withdrew” her class claims in Kraft and simultaneously filed a new 
action in New York State Supreme Court (Niagara County) on behalf of a 
different plaintiff (and purported class of plaintiffs) in Lecher v. NFNY Hotel 
Management LLC. In that case, Bond initially successfully moved to dismiss 
Lecher’s minimum wage claim on the grounds that plaintiff’s own pleadings 
demonstrated that she had received in excess of the applicable minimum 
wage. The Court agreed, finding that “plaintiff tacitly acknowledges that her 
complaint is premised upon inaccurate factual allegations as to the applicable 
minimum wage,” and dismissed the claim. Plaintiff thereafter moved for class 
certification on her remaining claim premised on NYLL § 196-d, but Bond 
successfully defeated the motion and it was denied. The Court determined 
that plaintiff’s proof and allegations supporting her class allegations were 
“conclusory at best” and insufficient to warrant class certification on the 
claim. Moreover, when Judge Sinatra’s Decision and Order was issued shortly 
thereafter in Kraft finding that this remaining claim lacked merit, plaintiff 
and her counsel agreed to simply dismiss this remaining claim, resulting in 
complete vindication for Bond’s client.

+ �Stephen A. Sharkey handled these cases with assistance from Peter H. Wiltenburg in Kraft and Kevin G. Cope in Lecher.
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Bond Attorneys Collaborate on 
Charter School Arbitration 
Bond represented a charter school in an 
arbitration against a charter management 
organization (CMO). The CMO executed contracts 
to provide an array of crucial educational and 
administrative services to the charter school. The 
charter school had to close down after the CMO 
did not provide the promised services. 

The charter school and the CMO brought claims 
against each other, with the charter school alleging 
that the CMO failed to provide the promised services 
and the CMO demanding payment on its invoices. 
Each side sought significant damages, with the CMO 
demanding hundreds of thousands of dollars of 
invoices that the charter school had refused to pay.

Bond attorneys prepared for a binding arbitration 
that would resemble a trial in its complexity and be 
decided by a retired New York Supreme Court and 
Court of Claims judge. On the first day of arbitration, 
Bond settled for a fraction of the amount the CMO 
claims it was owed.

This case required extensive knowledge of contract 
law as applied to the specialized area of charter school administration and regulation. As a result, the 
case was an excellent example of collaboration between Bond’s litigation and school law teams as 
well as Bond’s capability to take high-stakes disputes to arbitration or trial.

+ �Jeffrey F. Allen, Kirsten J. Barclay and Jeremy M. Sher handled this matter.
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COVID Masking Mandate 
Complaint Dismissed 
Bond won a motion to dismiss a civil rights lawsuit 
against Wayne County Central School District 
Superintendent Joseph Siracuse in the Western 
District of New York federal court. The plaintiffs 
sued several school district superintendents as 
well as state and local officials, including Governor 
Hochul, the New York State Commissioner of 
Health and the New York State Commissioner of 
Education, alleging constitutional violations from 
the imposition of New York’s COVID mask mandate 
in schools. 

The plaintiffs raised a wide range of constitutional 
arguments concerning student and parental rights. 
However, Bond attorneys observed that the complaint 
did not satisfy threshold pleading requirements 
against Siracuse. As a result, Bond submitted a concise 
and targeted motion to dismiss arguing that the 
plaintiffs failed to allege that Siracuse was personally 
involved in enforcing the mask mandate, and thus 
the Court did not need to reach the constitutional 
arguments against him.

The Court dismissed the complaint, agreeing with Bond’s argument that the plaintiffs failed to allege 
Siracuse’s personal involvement. In this way, Bond efficiently achieved a complete victory in the case 
for our client. 

The decision dismissing the complaint is Mongielo v. Hochul, No. 22-CV-116-LJV, 2023 WL 2307887 
(W.D.N.Y. Mar. 1, 2023).

+ �Jennifer M. Schwartzott and Jeremy M. Sher handled this matter.
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Unraveling a $90 Million  
Ponzi Scheme 
Bond represented the Official Committee of 
Unsecured Creditors (the Committee) in the M. 
Burton Marshall (Marshall) Chapter 11 case filed 
on April 20, 2023. The schedules filed in this case 
indicated that Marshall, who resides in Hamilton, 
New York, owed nearly 1,000 unsecured creditors 
more than $90 million. 

Marshall had offered a guaranteed 8% annual return 
to almost 1,000 noteholders making unsecured loans 
over a 30+ year period. Many creditors believed that 
Marshall engaged in a long-standing Ponzi scheme. 
In fact, both the New York State Attorney General and 
the SEC opened investigations concerning Marshall’s 
business practices.

After the Chapter 11 case was filed, Marshall 
continued to operate his businesses, and he also 
sought to retain a financial adviser to gain credibility 
with the Court to allow him to continue to manage 
his assets. The Committee had significant concerns 
regarding Marshall continuing to operate the 
businesses and also concerns regarding the financial 

adviser’s proposed fee structure and ability to adequately control and safeguard Marshall’s assets. 
The United States Trustee filed a motion seeking to appoint an independent Chapter 11 operating 
trustee (the 1104 Trustee) to replace Marshall and his professionals. The Committee joined that 
motion and prepared extensive legal briefings on the issues. The Hon. Patrick G. Radel ordered an 
evidentiary hearing to be held in early September. 

The motion to appoint the 1104 Trustee was fiercely opposed by Marshall and his professionals. 
Bond presented proof and questioned numerous witnesses through two days of hearings. 
Following closing arguments, the Bankruptcy Court ruled for the Committee and appointed an 
1104 Trustee, which allowed the Committee to achieve a crucial goal toward protecting creditors’ 
interests and facilitating creditor recovery.

+ �Stephen A. Donato, Sara C. Temes, Brendan M. Sheehan, Justin S. Krell and Andrew S. Rivera handled this matter.
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Successful Succession:  
Sale of Locally Owned Central 
New York Business 
Thermopatch was a locally owned Central New 
York business with offices in Syracuse and 
throughout Europe. The company focused on 
industrial laundry labeling, heat transfers and 
emblems on textiles and was a leader in the 
industry for over 80 years. 

The owner of Thermopatch decided to retire, and 
Bond initially worked with him on the retention of 
an investment banking firm focused on mergers 
and acquisitions transaction advisory services.

As the deal progressed, Bond provided advice and 
counsel on a variety of matters throughout the 
purchase process. These included the negotiation 
of the Letter of Intent, due diligence, negotiation of 
the purchase agreement and related documents, 
tax structuring, real estate and environmental 
matters, and the coordination of foreign counsel 
with respect to international subsidiaries and 
affiliates.

Thermopatch was successfully acquired by Avery Dennison in March 2023, and our client was 
happy with our services throughout the process of the sale.

+ �Jeffrey B. Scheer and Samuel P. Burgess handled this matter.
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Sub-Subtenant Notice to Cure 
Bond successfully represented Fronteo USA 
Inc., a Japanese-owned company with offices 
in California, in connection with a Notice to 
Cure served for its New York office location. 
The Notice to Cure involved over $700,000 of 
additional rent that accrued but was not properly 
invoiced during COVID. 

Fronteo had a sub-subtenant in the New York office 
space who was responsible for most of the over 
$700,000 that was being sought by the landlord 
but refused to pay the amounts due. After separate 
negotiations by Bond with the attorney for the 
landlord and negotiations with general counsel 
for the sub-subtenant, the matter was completely 
resolved within the time frame requested by Fronteo.

Fronteo and the referring attorney from California 
were both extremely pleased with Bond’s 
representation.

+ �Robin S. Abramowitz handled this matter.

Dismissing Violations Against 
Retirement Community Client 
Bond represented a property owner which 
faced three violations issued by the county’s 
department of consumer affairs, claiming that  
the client violated the county code as applicable 
to the residential community owned and 
operated by the client. 

The department of consumer affairs was represented 
by the county attorney’s office, and an in-person 
evidentiary hearing was held before an assigned 
hearing officer. Several legal arguments were made 
as to why there was no basis for the violations to have 
been issued or sustained, all of which were vigorously 
opposed by the county attorney’s office. 

The hearing officer found in favor of the client and 
dismissed all three violations, which findings were 
agreed to by the administrative director of the 
department of consumer affairs.

+ �Bond’s litigation department handled this matter.
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Dismissal of Claims for Alleged 
Harassment and Retaliation  
on Campus 
The plaintiff, a female university employee, 
claimed another female employee made repeated 
sexual comments to her during plaintiff’s 
employment with the institution. Plaintiff also 
claimed that the same female employee touched 
her husband inappropriately at a university event. 
When the plaintiff complained internally, the 
university conducted a prompt investigation into 
her complaint. 

The employee and her husband also filed 
complaints with the Division of Human Rights. 
The employee later filed a second complaint with 
the Division of Human Rights, alleging that the 
university retaliated against her by restructuring 
her division in a way that she believed diminished 
her role and would have moved her to an office that 
she considered to be inferior. The employee and her 
husband subsequently filed their claims in court. 

Bond successfully moved to dismiss the employee’s sexual harassment claim and the 
husband’s claims at the outset of their respective lawsuits. Bond also successfully obtained 
summary judgment for the university on the employee’s remaining claims for retaliation.

+ �Katherine S. McClung and Travis R. Talerico handled this matter.



Throughout 2023, our Women’s Initiative actively 
continued its mission to support the professional 
development and advancement of our incredible 
women attorneys. 

We sought to be thought leaders at Bond not only 
through traditional leadership roles, of which we 
hold many, but also by offering programs to aid in 
the wellness of all the firm’s attorneys, regardless 
of gender identity. Further, throughout the year, we 
not only focused our efforts internally at Bond and 
with our clients but also reached outside of Bond 
in an effort to serve women in the communities in 
which we practice. In 2023, the group’s events and 
achievements included:

+ �The elevation of seven women to membership at the firm: 
Jacqueline A. Giordano (Garden City), Terria P. Jenkins 
(Rochester), Liza R. Magley (Syracuse), Barbara M. Maisto 
(Garden City), Mary P. Moore (Rochester), Emma L. 
Osborne (Naples) and Ayanna Y. Thomas (Westchester).

+ �Highlighting the opportunities available to our women 
through a “Women in Leadership Series,” an internal 
program intended to educate about the firm’s many 
important committees and the women who serve on 
them. Featured in 2023 were Jennifer M. Schwartzott 
(Rochester, Management Committee), Monica C. Barrett 
(New York City, Management Committee), Laura H. 
Harshbarger (Syracuse, Compensation Committee) and 
Jennifer M. Boll (Albany, Compensation Committee).

Suzanne M. Messer  
Chair  
Women’s Initiative
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Bond created its Women’s 
Initiative to foster a supportive and 
inclusive environment for women 
through networking opportunities, 
mentorship and programming.

+ �FROM THE CHAIR OF  
THE WOMEN’S INITIATIVE 
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+ �Appearing on Bond’s Legally Bond 
podcast. Suzanne M. Messer and Hilary L. 
Moreira took part in the podcast and spoke 
with Kim Wolf Price, Chief Strategy and 
Diversity Officer, about how the Women’s 
Initiative’s programming helps educate and 
empower Bond’s women attorneys at all 
stages of their careers.

+ �Hosting a financial wellness seminar led by 
Roxana McKinney, the founder of Women, 
Wealth & Worth, who spoke with our 
women attorneys about reimagining their 
relationship with money. After receiving an 
extremely positive response to Roxana’s 
seminar, the Women’s Initiative hosted 
the first two of a three-part series titled 
“The Money Balancing Act,” for all Bond 
attorneys. Each program in the series, 
which wrapped up in January 2024, 
delivered information about financial 
wellness targeted at attorneys at various 
stages of their careers. 

+ �Organizing all of Bond’s offices to celebrate 
and participate in International Women’s 
Day on March 8 by wearing purple 
and supporting local, women-owned 
businesses. 

+ �Bringing attention to Women’s History 
Month through a raffle highlighting women-
owned businesses, with proceeds donated 
to the nonprofit organization, Girls Rule 
the Law, which inspires and empowers 
women and men of underrepresented 
and underprivileged backgrounds to seek 
a career in the legal, legislative and judicial 
fields.

+ �Hosting a free “jeans day” in the Syracuse 
office to highlight and support the work of 
the YWCA of Syracuse & Onondaga County.

+ �Celebrating and congratulating Sarah E. 
Lewis, a retired Bond member, on the 
publication of her novel, The Change 
Agents: Whispers in the Wind.

+ �Hosting watch parties in our Syracuse and 
Rochester offices of a webinar, “Becoming 
Unstuck in the Workplace,” which featured 
an interview between mindset expert Sonia 
Jhas and Ritu Bhasin, an award-winning life 
coach, empowerment speaker, author and 
inclusion expert.

+ �Hosting clients at the Women’s Foundation 
of the Genesee Valley’s annual “Purse for 
Change” event to support women and girls 
in the Greater Rochester area.

+ �Hosting clients at a golf outing at Orchard 
Park Country Club.

+ �Hosting a private networking event at 
the Hall of Springs Jazz Bar in Albany. 
Attendees were treated to the New York 
City Ballet at the Saratoga Performing Arts 
Center and networked with Bond women 
attorneys and other professionals from the 
Capital Region. 

+ �Hosting a golf clinic at Dutch Hollow Golf 
Course in Auburn, New York, for Women’s 
Initiative members in our Albany, Rochester 
and Syracuse offices. 

+ �Hosting opportunities across Bond’s offices 
to network and connect with each other, 
including lunches, dinners, concerts and 
virtual and in-person happy hours.

It was a whirlwind first year as Chair of 
Bond’s Women’s Initiative! I am proud of 
the achievements and contributions of 
Bond’s women attorneys, and I am excited 
to continue to empower and support the 
development of this amazing group of 
women in the upcoming year!

Suzanne M. Messer 
Chair, Women’s Initiative



Sanjeeve K. DeSoyza  
Co-Chair 
Diversity Committee

Monica C. Barrett  
Co-Chair  
Diversity Committee

Kim Wolf Price  
Chief Strategy & Diversity 
Officer

During a year that saw a surge in bias-related incidents, 
including a rise in anti-Semitic actions and anti-Asian 
xenophobia, coupled with significant cuts to diversity and 
inclusion programs across industries ‒ Bond, Schoeneck & 
King never wavered from its mandate to lean into inclusivity 
and embrace our differences. 

Throughout 2023, Bond, Schoeneck & King continued to promote 
anti-bigotry and intentional diversity throughout our communities 
and the legal profession. We continued to speak out against acts of 
discrimination, bias and assault and advocated for dismantling the 
structures in place that allow them to take root and grow. We added 
new language to all job postings at the firm to let candidates know 
Bond “condemns anti-Semitism, Islamophobia, racism, homophobia 
and bigotry of any kind.”

We took these actions not only because they were the right thing to 
do but also because it’s good business. Studies have demonstrated 
time and again that employing a diverse workforce broadens an 
organization’s skill set, creativity and innovation; deepens its talent 
pool; and boosts its productivity and profitability. While the path to 
equity and inclusion may not be easy, walking it together—while 
listening to and learning from each other—strengthens our team 
and our resolve. In short, it makes us better advocates for our clients.

The journey continues. Here is where it led us in 2023:

+ �Participated in the Empire State Legal Diversity Career Fair. 

Diversity + Inclusion
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Jennifer Schwartzott  
Incoming Co-Chair (2024) 
Diversity Committee



+ �Hosted a Judicial Panel and Networking 
Reception for HBCU students as part 
of Syracuse University College of Law’s 
Historically Black Colleges and Universities 
Summer Residency Program. 

+ �Welcomed Bond’s largest-ever class of 
associate trainees in the fall. Not only were 
they our largest incoming class but also our 
most diverse in numerous ways, including 
their paths to law school, work backgrounds 
and military service.

+ �Was an organizational finalist for the 32nd 
Annual Athena Awards, which recognize 
organizations in the Buffalo Niagara region 
that go above and beyond in creating 
cultures that foster growth, inclusion and 
opportunity for women to achieve their full 
leadership potential. 

+ �Changed the title of Bond’s diversity point 
person to more accurately describe her role 
and reach by naming Kim Wolf Price the 
firm’s first Chief Strategy & Diversity Officer.

+ �Once again hosted the Onondaga County 
Bar Association summer law clerk luncheon 
for students from historically excluded 
communities. 

+ �Ranked 61st on National Law Journal’s 
(NLJ) Women in Law Scorecard, which is 
produced as part of the annual NLJ 500 
firm head count report. Only the largest 350 
firms are eligible for the Women’s Scorecard.

+ �Sponsored the Greater Rochester Eastern 
Area Tournament for the International Gay 
Bowling Organization. The tournament 
raised money to support local charities, 
including AIDS Rochester, Community 
Health Network, Out Alliance, The Center for 
Youth Services’ Arnett House and Shoulders 
to Stand On. 

+ �Continued to support the efforts of the 
Buffalo Niagara Partnership through its 
Diversity Executive Council and Diversity 
Executive Exchange by sponsoring its 2023 
D&I Virtual Learning Series.

+ �Launched BIPOC Bond, a Black, Indigenous, 
People of Color affinity group for attorneys 
and staff centered on encouraging 
connection, community and conversation 
on issues of importance to BIPOC 
communities.

+ �Sponsored the Syracuse University College 
of Law Black Law Students Association’s 
Annual Black History Month Dinner & 
Awards Ceremony. 

+ �Continued the firm’s M. Catherine 
Richardson (1L Diversity) Clerkship Program 
by hiring two first-year law students whose 
backgrounds and life experiences bring a 
diverse perspective to the firm.

+ �Held Bond’s third annual internal 21-Day 
Challenge based on the Racial Equity Habit 
Building Challenge created by cultural 
competency expert Dr. Eddie Moore. The 
version created by the firm was again used 
by the New York State Bar Association 
Committee on Diversity & Inclusion for its 
own challenge. 

+ �Sponsored lunch for attendees at the Center 
for Court Innovation Veterans’ Treatment 
Court Advisory Board training. 

+ �Hosted internal educational programs 
across multiple offices for Black 
History Month, which highlighted the 
accomplishments of Justice Ketanji Brown 
Jackson, and Hispanic Heritage Month, 
highlighting the life story of astronaut José 
Hernandez.

+ �The Bond, Schoeneck & King Series on Race 
& Justice in Central New York, an initiative in 
partnership with the Onondaga County Bar 
Association and Syracuse University College 
of Law, purchased pocket-sized copies of 
the U.S. Constitution for the Syracuse Stage 
performance of “What the Constitution 
Means to Me.” 

+ �Sponsored the Collier County Women’s Bar 
Association in Florida and sponsored the 
association’s Attorney Wellness Initiative 
Lunch. 
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+ �Marched in Pride parades in Syracuse, 
Rochester and Albany through the work 
of Bond Pride, the firm’s LGBTQ+ affinity 
group. Participants marched behind a Bond 
banner and wore custom Bond Pride hats.

+ �Supported Lawyers Love Veterans, which 
assists veterans in paying for legal services 
on matters ranging from housing to income 
maintenance, access to medical care, 
child support and their veteran status and 
benefits. 

+ �Participated in the Northeast Region of the 
National Black Law Students Association 
Job Fair. 

+ �Sponsored Universal Preservation Hall 
Rainbow Prom, a night for the LGBTQ+ 
community to celebrate a prom night in a 
safe, inclusive space. 

+ �Recognized by the Diversity & Flexibility 
Alliance for “Tipping the Scales” toward 
gender parity by promoting a new partner 
class made up of at least 50% women. 
Of the 12 attorneys elected to the firm 
membership (partnership), eight were 
female.

+ �Kim Wolf Price (Chief Strategy & Diversity 
Officer), Kelly Capozzi (Legal Recruiter), 
Colin Leonard (Syracuse Deputy Managing 
Member/Past Recruiting Chair) and Matt 
Wells (Recruiting Chair) each received the 
Patriot Award for supporting the attorneys 
at the firm who serve in the National Guard 
& Reserve. The Patriot Award is awarded 
by the Office of the Secretary of Defense 
in recognition of employers who provide 
direct support to service members and their 
families, such as flexible schedules, time off 
prior to and after deployment, caring for 
families and granting leaves of absence if 
needed. 

+ �Organized internal fundraising initiatives for 
groups ranging from the Thurgood Marshall 
College Fund to Girls Rule the Law and The 
Trevor Project.

+ �Sponsored an attorney to attend the NYC 
Metropolitan Black Bar Association (MBBA) 
39th Anniversary Awards Gala. The gala, 
which was themed “Expanding Our Reach: 
Prominence. Presence. Professionalism,” was 
a celebration of the MBBA’s work promoting 
diversity and inclusion in the legal system.

+ �Sponsored the New York State Bar 
Foundation Veterans Day Campaign, which 
provides legal services to veterans in need.

+ �Sponsored St. John’s University School 
of Law’s Diversity Gala event. The gala 
celebrates diversity in the legal academy 
and profession and the achievements of 
diverse alumni. 

+ �Focused on DEI via the firm podcast, Legally 
Bond, through several episodes, including 
an episode with Syracuse University College 
of Law Professor Paula Johnson, who is co-
founder of the Cold Case Justice Initiative, 
and one with Mirna Santiago, founder and 
CEO of Girls Rule the Law.

+ �Bond’s Chief Strategy & Diversity Officer 
spoke on an external podcast, Diverseek, 
about the importance of well-being and 
inclusion.

+ �Sponsored Youth Law Day at Syracuse 
University College of Law, a program that 
brings students from high schools across 
Central New York into law schools to 
learn more about careers in the law. Also 
supported the University at Buffalo School 
of Law Youth Law Day. 

+ �Sponsored the 2023 Amistad Long Island 
Black Bar Association Awards Luncheon, 
which honored Hon. Rowan D. Wilson, 
Chief Judge of the State of New York with 
the Trailblazer Award; Hon. Jerald S. Carter 
with the Impact Award; and Leslie B. 
Anderson, Esq., with the Founder’s Award. 
The sponsorship supported the luncheon 
as well as Amistad Long Island Black Bar 
Association initiatives. 
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+ �Sponsored the William Herbert Johnson 
(WHJ) Minority Bar Association Fireside 
Chat Reception. The WHJ Minority Bar 
Association strives to foster relationships 
between Black attorneys and community 
law firms, while advancing equity and 
excellence in the pursuit of justice. The 
association also strives to address legal 
issues affecting the Black community in 
Central New York. 

+ �Sponsored the Veterans Business Council 
of the Saratoga County Chamber of 
Commerce’s annual breakfast, which 
featured “War Writing and Butterflies,” 
a keynote by veteran, author and artist 
Ryan Smithson. The council’s mission is to 
facilitate opportunities for military veterans 
residing in Saratoga County. Smithson, who 
was an engineer in the Army Reserve and 
served in Iraq from 2004 to 2005, wrote the 
2009 memoir, Ghosts of War: The True Story 
of a 19-Year-Old GI. 

+ �Sponsored and took part in the 32nd 
Annual Student of Color Dinner at 
University of Buffalo School of Law. This 
dinner celebrated the graduation and 
achievements of third-year members of the 
Black Law Students Association, the Latin 
American Law Students Association, the 
Asian Law Students Association and the 
Native American Indigenous Law Students 
Association. 

+ �Hosted an intern as part of the Albany 
County Bar Association Diversity Internship 
program.

+ �Sponsored the Hispanic Heritage Month 
reception of Arriba, the Central New York 
Latinx bar association (a committee of the 
Puerto Rican Bar Association of New York 
and the first Latinx-focused bar association 
group in Central New York). Founding 
members of Arriba include Bond attorneys 
Andrew Rivera (Syracuse) and Stephanie 
Fedorka (Rochester). 

+ �Sponsored a virtual webinar called “Women 
on the Move 2023: Navigating the Path to 
Your Success,” hosted by the New York State 
Bar Association (NYSBA) Women in Law 
Section.

+ �Served on the Buffalo Niagara Partnership 
Diversity Executive Council.

+ �Sponsored the Women in Law Section’s 
Ruth G. Schapiro Award at the 2023 NYSBA 
Annual Meeting. Also sponsored the 
President’s Reception: A Celebration of 
Diversity and the Women in Law Section 
19th Annual Edith K. Spivak Symposium, 
which presented a program titled “The 
Perpetual Gender Pay Gap: How Unequal 
Pay Negatively Impacts Women, Society 
and the Profession” (New York City).

+ �Sponsored the Minority Bar Association of 
Western New York.

“We will all profit from a more diverse, 
inclusive society, understanding, 
accommodating, even celebrating our 
differences, while pulling together for the 
common good.”

+ �SUPREME COURT JUSTICE RUTH BADER GINSBURG, 
MY OWN WORDS 
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New Members of Bond
Each year, the members (partners) at Bond elect senior counsel and associates to join the ranks 
of the membership.

Samuel P. Burgess 
Member  

Business and Transactions 
Syracuse 

Jonathan L. Gray 
Member  

Intellectual Property 
Syracuse 

Jacqueline A. Giordano 
Member  

Labor and Employment 
Garden City

Jeffrey P. Gleason 
Member  

Business and Transactions 
Buffalo 

Terria P. Jenkins 
Member  

Intellectual Property 
Rochester 

Mary P. Moore 
Member  

Business and Transactions 
Rochester 

Liza R. Magley 
Member  
Litigation 
Syracuse

Barbara M. Maisto 
Member  
Litigation 

Garden City

Emma L. Osborne 
Member  

Trust and Estate 
Naples 

Ayanna Y. Thomas 
Member  

Labor and Employment 
Westchester

Peter H. Wiltenburg 
Member  

Labor and Employment 
Buffalo 
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New Attorneys to Bond
The following experienced attorneys joined Bond in 2023.

Mark A. Berman 
Member  
Litigation 

New York City 

Edward J. LoBello 
Member  

Business Restructuring,  
Creditors’ Rights and Bankruptcy 

Melville

John G. Long, II 
Member  

Collegiate Sports 
Kansas City 

Roger A. Bearden 
Senior Counsel  

Health Care 
Albany 

John J. Sweeney 
Of Counsel  

Labor and Employment 
New York City

Kristen J. Thorsness 
Of Counsel  

Higher Education 
Rochester

Mia C. DeLane-Gurley 
Senior Counsel  

Labor and Employment 
Garden City 

Philip K. Grommet 
Senior Counsel  
Public Finance 

Albany

John M. Harras 
Senior Counsel  

Business Restructuring,  
Creditors’ Rights and Bankruptcy 

New York City 

Jason F. Kaufman  
Senior Counsel  

Labor and Employment 
New York City 

Pamela S. Silverblatt 
Senior Counsel  

Labor and Employment 
New York City 

Marc J. Krawiec 
Senior Counsel 

Business and Transactions 
Buffalo

Justin S. Krell 
Senior Counsel  

Business Restructuring,  
Creditors’ Rights and Bankruptcy 

Melville 

Dawn M. Wilson 
Senior Counsel  

Litigation 
New York City 
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New Associates at Bond
The following joined Bond in 2023 and are now Associates.

Emily A. Ahlqvist 
Associate  

Business and Transactions 
Albany 

R. Christopher Corona 
Associate  
Litigation 
Syracuse 

David M. Burgio 
Associate  

Business and Transactions 
Buffalo

Cecily E. Capo 
Associate  

Intellectual Property 
Syracuse 

Christopher Cruz-Sierra  
Associate  

Labor and Employment 
Garden City 

Connor J. Johnson 
Associate  

Business and Transactions 
Rochester 

Andrew J. Delzotto 
Associate  

Labor and Employment 
Westchester

Connor C. Ingerson 
Associate  
Property 
Syracuse

Samantha A. Knice 
Associate  

Labor and Employment 
Garden City

Karl Z. Deuble 
Associate  
Litigation 
Rochester 

Alyssa M. Christian 
Associate  

Business and Transactions 
Syracuse

Ryan B. Cross 
Associate  
Litigation 

Albany 

Catherine M. Hrbac 
Associate  

Intellectual Property 
Syracuse 

Nicole K. Macris 
Associate  
Litigation 
Syracuse 

Christopher S. Leone 
Associate  

Intellectual Property 
Rochester

Ryan M. Marquette 
Associate  

Business and Transactions 
Syracuse 
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Victoria M. Okraszewski 
Associate  

Cybersecurity and Data Privacy 
Buffalo

Camisha L. Parkins 
Associate  

Labor and Employment 
New York City

Paige M. Roseman  
Associate  

Labor and Employment 
Buffalo 

Katherine V. Ramos-Bigley 
Associate  
Litigation 

Naples

Alison K. Roach 
Associate  

Labor and Employment 
Buffalo 

Kali R. Schreiner 
Associate  

Labor and Employment 
Syracuse 

Lance D. Willoughby-Hudson  
Associate  

Labor and Employment 
New York City 

Rayndel Valle  
Associate 

Trust and Estate 
Naples

Natalie C. Vogel 
Associate  

Labor and Employment 
Albany 

Tyler J. Wilson 
Associate  
Litigation 
Rochester 
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Accolades + Honors
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Chambers USA®

Five Bond practice areas were recognized:

+ ��Environmental – New York State and Upstate New York

+ ���Corporate/Mergers & Acquisitions – Upstate New York

+ ��Labor and Employment – Upstate New York

+ ���Litigation – Upstate New York

+ ��Real Estate – Upstate New York

Chambers-ranked lawyers included Kevin M. Bernstein, Michael I. Bernstein, Louis P. DiLorenzo, 
Jonathan B. Fellows, Charles D. Grieco, Vincent O. Hanley, Laura H. Harshbarger, Edward P. 
Hourihan, Jr., Randall M. Odza, Stephen A. Sharkey and Robert R. Tyson.

Best Lawyers® “Best Law Firms”
Bond was recognized nationally in four categories:

+ ��Employment Law – Management

+ ���Labor Law – Management

+ ���Litigation – Labor and Employment

+ ��Sports Law

Bond was also ranked regionally in 79 practice areas.
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Best Lawyers® and Super Lawyers®

Ninety-one Bond attorneys were recognized in Best Lawyers  
in America. Nineteen of the firm’s attorneys were recognized  
as Best Lawyers in America: Ones to Watch. 

Fifty-nine Bond attorneys were named New York Super Lawyers,  
one was listed among the Florida Super Lawyers Rising Stars and  
26 attorneys were named as New York Super Lawyers Rising Stars.

Best Lawyers® “Lawyer of the Year”
Only one lawyer in any practice area in a city is honored as “Lawyer of the Year.” Thirteen Bond 
attorneys achieved that recognition:

Albany

+ ��Michael D. Billok: Employment Law – 
Management and Litigation – Labor and 
Employment

+ ��Robert F. Manfredo: Labor Law – 
Management

Buffalo

+ ��Vincent O. Hanley: Litigation – Land Use 
and Zoning Law

+ ��Michael E. Hickey: Employment Law – 
Management

+ ��Mark A. Moldenhauer: Labor Law – 
Management

Kansas City

+ ��Michael S. Glazier: Sports Law

Long Island

+ ��Terry O’Neil: Labor Law – Management

Rochester

+ ��Jeremy M. Sher: Litigation – Insurance

Syracuse

+ ��Laura H. Harshbarger: Labor Law – 
Management

+ ��Peter A. Jones: Employment Law – 
Management

+ ��Paul W. Reichel: Public Finance Law

+ ��Virginia C. Robbins: Environmental Law

+ ��Subhash Viswanathan: Education Law

Top 100 Law Firms
Bond was included by 100LawFirms.com in the “Top 100 Law  
Firms with Sports Practices” list for 2023. 100LawFirms.com  
was launched in January 2021 with the goal of providing  
the sports industry with a guidebook to the top 100 law firms  
with an exemplary sports law practice.
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Buffalo Niagara Partnership
Bond’s Buffalo office was named one of five finalists for 
the Buffalo Niagara Partnership 2023 ATHENA Organization  
For-Profit Awards. The award criteria include company  
culture; community engagement; leadership; and diversity,  
equity and inclusion efforts.

AmLaw 200 Firm
Bond was ranked as an AmLaw 200 firm, the definitive  
ranking of the 200 largest law firms in the United States  
by gross revenue.

Annual Report
Bond’s 2022 annual report received a Silver Award in  
the 21st Annual Service Industry Advertising Awards for  
outstanding work in the annual report category. Out of  
more than 1,000 entries received in all categories, only  
44 Silver Awards were given out by a national panel of  
judges for execution, creativity, quality and content.
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Individual Accolades & Achievements

Mara D. Afzali (Albany) was named Albany Law School’s Outstanding Young Alumni Award 
winner at the 2023 Grand Honors Awards.

John M. Bagyi (Albany) was named one of the Lawdragon 500 Leading U.S. Corporate 
Employment Lawyers.

Jennifer M. Boll (Albany) was named to the Albany Business Review’s Power 50 New 
Momentum list, recognizing the new wave of leaders in the Capital Region.

Louis P. DiLorenzo (New York City) was named one of the Lawdragon 500 Leading U.S. 
Corporate Employment Lawyers as a member of its Hall of Fame for Labor and Employment, 
especially Traditional Labor. Lou also was named a Top Ten Labor & Employment Lawyer in New 
York by Business Today. 

Stephen A. Donato (Syracuse) learned he would be inducted into the 35th Class of the 
American College of Bankruptcy at its Annual Meeting in March 2024 at the Smithsonian 
Institute in Washington, D.C. 

Giuseppe Franzella (Melville) and Alyson Mathews (Garden City) were named by the Long 
Island Herald Newspapers as 2023 Top Lawyers of Long Island award winners. Giuseppe was 
named for Commercial Litigation and Alyson was named for Labor and Employment.

William A. Gartland (Melville) was named as a “Mover & Shaker” by the Long Island Business 
News for his role as the firm’s mergers and acquisitions deputy chair.

Seth F. Gilbertson (Buffalo) was listed by JD Supra as a “Top Author” for his body of work 
authoring Bond information memos that JD Supra republished to its wide subscriber base.  
Seth finished as the #3 attorney in the education category.

Edward P. Hourihan, Jr. (Rochester) was named to the “Power 100 List 2023” by the Rochester 
Business Journal. The list is composed of leaders working to make an impact in the Rochester 
area across industries such as health care and nonprofits, banking and finance, education, law, 
manufacturing, technology, and real estate and construction.



Terria P. Jenkins (Rochester) was named to the “2023 Women of Excellence” list by the 
Rochester Business Journal. The listing recognizes outstanding women for their professional 
accomplishments, community leadership and mentoring. Terria also was named in the 2023 
Power List for Intellectual Property by The Daily Record.

Colin M. Leonard, Matthew W. Wells, Kim Wolf Price and Kelly T. Capozzi (all Syracuse) were 
presented with United States flags and Patriot Awards for their support of Bond attorney Ryan 
M. Marquette (also Syracuse) during his 2022 deployment with the U.S. Army National Guard to 
the Horn of Africa.

Alyson Mathews (Garden City) was elected 2024 president of the New York State Association of 
School Attorneys. She also was named to the 2023 Women of Distinction List in Nassau County 
by The Island 360, covering news across Long Island.

David L. Pieterse (Rochester) was named to The Daily Record’s “Power 20 Real Estate Law 
2023” list. 

Jennifer M. Schwartzott and Edward P. Hourihan, Jr. (both Rochester) were named to The 
Rochester Business Journal’s “Power 50 Law 2023” list.

Ayanna Y. Thomas (Westchester) was named a 2023 Rising Star – 40 Under 40 by The Business 
Council of Westchester.

Erin S. Torcello (Buffalo) was named one of the Power 200 Women by Buffalo Business First in 
its annual list of the 200 most influential women in Western New York.

Kim Wolf Price (Syracuse) was appointed the new Women in Law Section Chair for the New 
York State Bar Association. Kim also was named Bond’s Chief Strategy & Diversity Officer.
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At Bond, community engagement is at the heart of our mission. We actively seek opportunities 
to give back and make a positive impact in the communities where we live and work. Through 
volunteer initiatives, charitable donations and partnerships with local organizations, we strive to 
address pressing social issues, support economic development and foster a sense of belonging 
and inclusivity for all residents. Whether it’s through clothing, food and toy drives, environmental 
sustainability projects or educational initiatives, we are committed to making a difference and 
building stronger, more resilient communities.

Community Commitment
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Albany Office 
Albany Pride 

Buffalo Office 
Buffalo United Way Days of Caring 

Garden City Office 
International Women’s Day

Melville Office 
Gift Collection 
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Naples Office 
Food and Toy Drive 2023

New York City Office 
International Women’s Day 

Rochester Office 
Rochester Days of Caring 

Syracuse Office 
Workforce Run 

Westchester Office 
Bottomless Closet 

Community Commitment
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+ ��Bendix Commercial Vehicle Systems

+ ��Brooklyn Law School

+ ��Care Compass Network

+ ��City of Niagara Falls

+ ��CSDS Aircraft Sales & Leasing, Inc.

+ ��The Design People

+ ��Eger Health Care and Rehabilitation 
Center

+ ��Ellis Hospital

+ ��Fordham University

+ ��Hilbert College

+ ��HP Hood LLC

+ ��Metropolitan College of New York

+ ��MVHS, Inc.

+ ��New York Schools Insurance Reciprocal

+ ��New York State Legislative Commission 
on the Future of LIPA

+ ��Niagara Mohawk Power Corporation

+ ��Northern Credit Union

+ ��The Pennsylvania State University

+ ��Port Washington Union Free  
School District

+ ��Rensselaer Polytechnic Institute

+ ��Revere Copper Products, Inc.

+ ��Sidney Federal Credit Union

+ ��Solar Liberty Energy Systems, Inc.

+ ��State-Wide Schools Cooperative  
Health Plan

+ ��Steuben Foods Inc.

+ ��University of Rochester

+ ��Village of Sleepy Hollow

+ ��Waste Management of New York

Representative Clients



+ ��Arnold P. Gold Foundation

+ ��Artpark & Company

+ ��Boys & Girls Club of Collier County

+ ��Boys & Girls Clubs of Syracuse

+ ��Cancer Support Community at Gilda’s 
Club Rochester

+ ��Cerebral Palsy Association of Nassau 
County

+ ��Collier County Women’s Bar Association

+ ��Eastman School of Music

+ ��Empire Justice Center

+ ��The Fortune Society

+ ��Friends of Reinstein Woods

+ ��Haitian Health Foundation

+ ��Jewish Health & Rehabilitation Center  
of Central New York

+ ��Junior Achievement of Northeastern 
New York

+ ��Kaleida Health Foundation

+ ��Kleinhans Music Hall Management

+ ��Kneisel Hall Chamber Music School and 
Festival

+ ��Landmark Theatre

+ ��Lansingburgh Boys & Girls Club

+ ��Mohawk Valley Health System

+ ��Nassau Suffolk Law Services

+ ��Operation Oswego County

+ ��Population Health Collaborative

+ ��Sunrise Community

+ ��Temple B’rith Kodesh Foundation

+ ��Villa of Hope

+ ��Volunteer Lawyers Project of CNY

+ ��Winged Foot Scholarship Foundation

Representative Board 
Affiliations
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ALBANY  |  BUFFALO  |  ELMIRA  |  GARDEN CITY  |  MELVILLE  |  NEW YORK 

ROCHESTER  |  SARATOGA SPRINGS  |  SYRACUSE  |  UTICA  |  WESTCHESTER 

BOSTON  |  KANSAS CITY  |  NAPLES |  RED BANK, NJ 

WWW.BSK.COM


